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M a
ARTICLES o f  AGREEMEMT
AGREEMENT MADE AND ENTERED INTO BY AND BETWEEN THE
/ l / /  / /  / / H / AlA/l l
of Bloomington, Illinois, party of the first part and hereinafter referred to or called the EMPLOYER, and THE AMAL­GAMATED MEAT CUTTERS AND BUTCHER WORKMEN OF NORTH AMERICA, LOCAL 559 of Blooming ton, Illinois, affiliated with the American Federation of Labor, The Illinois State Federation of Labor, The Bloomington Federated 1 rades Assembly, acting for and in behalf of its members hereinafter referred to as the EMPLOYEES and the UNION, party of the second part.
W i t  n e s s e t h :
Article 1. The Employer recognizes the said Union as the sole representative of its Employees in the meat de­partment for the purpose of collective bargaining with respect to the hours of labor, rates of pay and working conditionsas herein provided.
Article 2. All Employees in said Employer’s market or markets in Bloomington, shall be members of Local Union No. 559 and in good standing and the Employer does hereby agree to give preference to members of Local Union No. 559 when in need of help, whether to be employed on a permanent basis or as extras, whenever possible to do so.
Employees are those working behind the counter and in the trimming room, poultry and fish room and all those who process products sold over the meat counter.
Article 3. Fifty-nine (59) hours shall constitute a week’s work. Nine and one-half (9(4) consecutive hours forthe first Five (5) days of the week and Eleven and one-half (11(4) hours on Saturday and on a day before a holiday shallconstitute a basic work week.
Article 4. The Employer shall set a regular starting time for each employee, which shall be the same every day but can be changed on a Twenty-Four (24) hours’ notice to the Employee and the Union during the first Thirty (30) days this contract is in effect, and thereafter may be changed not more than Two (2) times in any one month, and a week’snotice shall be given of such a change. The Employees shall work Ten and one-half (10(4) consecutive hours, with one(1) full hour off each day for lunch.
Article 5. It is understood and agreed that in order to comply with the law of sanitation, the market shall beleft in a clean and sanitary condition. However, this shall be done within a period of Fifteen (15) minutes after theregular working hours.
Article 6. Employees shall not be required to work on Sundays or any of the following days. New Year’s Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day, Christmas Day, and any other Legal Holiday, and perm­anent employees shall receive full pay for weeks that have holidays or any of the above mentioned days.
Article 7. The wages of Journeymen Meat Cutters shall be not less than Thirty-Two and Fifty One-Hundredths Dollars ($32.1>0) per week. a
Article 8. Apprentices shall be paid at the following rate of wages:
First six (6) months - - - - $16.50 per week Second six (6) months of second year $23.00 per weekSecond six (6) months - - - 18.25 per week First six (6) months of third year - 26.00 per weekFirst six (6) months of second year 20.00 per week Second six (6) months of third year - 29.00 per week
After completing a Three (3) year apprenticeship training he shall automatically become a Journeyman and be paid as such.
Article 9. Extra help shall be paid at the rate of Six Dollars ($6.00) jier day for the first five days and Seven Dollars 
($7.00) for Saturdays and the day preceding a holiday. Whenever an employee shall be hired for less than a day he shall be paid at the rate of Seventy Cents (.70) per hour. Any Employee who has been requested to report for work and has so reported but is not given work, shall be paid for Four (4) hours’ employment unless notified the previous work day or earli­er that he should not report for work.
Article 10. It is distinctly agreed and understood that whenever an Employer leases to his Employees or any othei person, any part or space of his or her place of business for the purpose of engaging in the sale of meat or meat products, said lease shall at all times be guided and subject to all provisions of this agreement.
Article 11. It shall not be deemed a violation of this contract for an Employee to refuse to walk through an estab­lished picket line.
Article 12. Any Employee at the date of entering into this agreement who is receiving a higher rate of pay or en­joying better working conditions than those herein specified, shall suffer no loss as a result of this agreement.
Article 13. A manager shall be defined as an Employee who has charge of or is responsible for or has control of the Meat Department in any one store. A manager must be a member of Local 559 and as such shall be covered by this agreement in every manner.
Managers where there is only one shift shall work store hours without overtime compensation under conditions here­in set forth, providing said manager shall receive Two (2) full hours for lunch one day each week, said day to be estab­lished by Employer and to remain the same every week.
Article 14. Apprentices will be allowed in markets on the following basis: One (1) apprentice to a shop em­ployee and One (1) Journeyman Meat Cutter and thereafter One (1) apprentice to Three (3) Journeyman Meat Cutters.
Article 15. All employees who have been in the employ of any one concern for a period of One (1) year or over shall receive One (1) week, Six (6) consecutive work days, vacation with full pay.
Article 16. No Employee shall be required to pay for laundry or be asked to furnish tools.
Article 17. All Employees working under this agreement shall not be required to take inventory before or after the regular Union working hours.
Article 18. All Employees working under this agreement shall be paid in full every week.
Article 19. At no time shall a man other than a Journeyman or apprentice Meat Cutter, be permitted to sell fresh or smoked meat of any description.
Article 20. If tfie Union shall receive a report that an Employer failed to pay the wages hereinbefore provided for. such Employer shall be obliged to show proof satisfactory to the Union that he is living up to the wages scale of this agree­ment. In the event an Emplover wilfully violates the provisions of the foregoing terms or violates any of the provisions elsewhere in this agreement, relating to wages, hours of work, vacation or any back pay owed to the Employee, because of such violation shall be paid by the Employer at the rate of Two (2) times the standard straight time rate. Any back pay so ordered shall be deposited with the Union in the name of the Employee. Notice of violations of any of the above terms shall be given the Employer in writing not later than three days after such violation occurred. However, it is agreed and understood that any such claim shall not revert back longer than Fifteen (15) days.
Article 21. In the event legislation is enacted by Federal or State Government which should happen to provide for shorter working hours, this agreement shall be deemed to conform automatically with the changes provided in such law.
Article 22. An Employee covered by this agreement shall not be required to sign or enter into any other agreement whether in groups or individuillv that would conflict with this contract in any matter or form.
Article 23. It is the earnest desire of both the Union and the Employer that this agreement shall operate with due resjiect for the rights and privileges of the Employers and the Employees alike an|l jjiat it shall be administered, as far as 
is Humanly possibly, for the best interest of all concerned.
Article 24. This agreement shall be in force for One (1) year, from Nov. 15, 1940, to Nov. 15. 1941, and shall contin­ue thereafter until such time as either party shall give the other party Thirty (30) days or more notice in writing of its or his desire to terminate or change this agreement on Nov. 15. 1941. If no such notice is given, the agreement shall automatically 
be in force for another year.
In Witness Whereof, we have hereunto set our hands and seals this..........................day of........................................... 1940.
AMALGAMATED MEAT CUTTERS AND BUTCHER WORKMEN OF NORTH AMERICA. LOCAL 559
FOR EMPLOYER
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BUREAU OF LABOR STATISTICS 
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June 12, 1941
Mr. H arold Davis, Sec’jr* lo c a l  #559 
A aalg. Meat C u tte rs  & B utcher Workmen 
422^ N. Main S tre e t 
Bloomington, I l l i n o i s
Dear S ir :
For a number o f years  the Bureau o f Labor S t a t i s t i c s  has a ttem pted  to  
m ain ta in  a f i l e  o f a l l  union agreem ents in  fo rce  throughout the U nited S ta te s . 
On checking through our f i l e s  we f in d  we do not have cop ies o f any agreem ents 
en te red  in to  by your un ion . We a re  exceeding ly  anxious to  have your agree­
ments among our rec o rd s , as w ell as any supplem ental wage r a te s  th a t  have 
been n e g o tia te d . Your cooperation  in  sending us cop ies o f them, to g e th e r  w ith  
the in fo rm ation  req u es ted  below w il l  be g re a t ly  a p p rec ia te d .
I f  you have only  one copy a v a i la b le  and so d es ig n a te , we s h a l l  be g lad  to  
make a d u p lic a te  and prom ptly  re tu rn  th e  o r ig in a l .  I f  you so in d ic a te , we w ill  
keep th e  id e n t i ty  of th e  agreement c o n f id e n t ia l ,  u s in g  the  m a te r ia l on ly  f o r  
genera l a n a ly s is  which w il l  not re v e a l the  name of your union.
The enclosed  envelope fo r  your re p ly  re q u ire s  no postage . I f  we can 
fu rn is h  you in fo rm ation  a t any tim e, p le a se  l e t  me know.
Very t r u ly  yours,
A. F. H in richs
Enc. A cting  Commissioner of Labor S t a t i s t i c s
Name o f company or em ployers’ a s s o c ia tio n  sig n in g  th e  agreement
( i f  more than one employer, p le a se  l i s t  on rev e rse  s id e) 
Number o f companies covered by agreement______________________________
Number o f union members working under term s o f agreement_ 
Number o f nonmembers working under term s o f agreement___
9 ; ^ T  QcJZ ZZ s _____
3 &L
Branch o f tra d e  covered
Date s igned _____ Date o f E x p ira tio n S / ________
Do you wish the agreement re tu rned ?  Yes \ f  No___ Kept c o n f id e n tia l?  Yes X  No_____
ie o f person  fu rn ish in g  in f o r m a t io n ^  (A ddress) __ ^
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